Western
Councillor
IS SUE 111 | DEC/JAN 2021

P6

2020 AWARDS

P10

ROAD RIBBON
FOR ROAD SAFETY

Local governments
working together.

MUTUAL SERVICES

At LGIS, protecting our local
government members is
what we do.
We make sure our members have the right
cover to suit their needs. If disaster strikes,
our local government specialists help get them,
and their community, back on their feet as soon
as possible.
It’s our members who make Western Australia
such a great place to live – their roads get us
around, we meet in their libraries and recreation
centres, they manage our waste, and provide
connection for the elderly. Every day they provide
the countless services and support which makes
us a community.

We believe that’s worth protecting.

To find out how you can get the most out of your LGIS membership, visit lgiswa.com.au or call 9483 8888.

LOCAL GOVERNMENT

Peer Support Team

BRINGING
CLARITY TO
COMPLEXITY

A practical way to provide mediation and
conciliation support to Local Governments
in Western Australia.

Australia’s Local Government sector.
Our team of highly experienced lawyers strive for clarity and
excellence in our legal advice to our clients.
manage and solve the legal issues that face your Local
Government.

Contact us today
For any queries, contact
admin@civiclegal.com.au
ph: 9200 4900

> www.civiclegal.com.au

An international
member of

The Peer Support Team is
an initiative between the WA
Local Government Association
(WALGA) and Local Government
Professionals WA.
The team was formed to provide
conciliation, negotiation and
mediation support to Local
Governments that identiﬁed issues
of relationship conﬂict between
Councillors, or between Councillors
and senior staff.
The key objective is to assist Local
Governments resolve these issues

LOCAL
GOVERNMENT
PEER SUPPORT
TEAM HOTLINE
NUMBERS

Nick Sloan
CEO
WALGA
Tel 9213 2025

of conﬂict and reduce the need for
formal investigations or enquiries.
The team will meet with the affected
Councillors and staff individually, as
well as in a group setting, allowing
all parties to freely express their
views in a neutral environment.
The team will then assist the Local
Government to develop outcomes
and a path forward that is suitable for
all involved.
So, to head off possible conﬂict or
for the best resolution in situations
where it already exists, call one of the
team on the Hotline Numbers below.

Candy Choo
CEO
LG Professionals WA
Tel 9271 1136
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FROM THE
CEO’S OFFICE
The role of Local Government
in supporting our communities
through the economic, health and
social recovery associated with the
impact of COVID-19 has been well
documented. At WALGA, we are
focussed on understanding the
role we can play in supporting our
Members as we put the challenges
of 2020 behind us.
The endorsement by State Council
of WALGA’s Corporate Strategy
2020-2025 represents an important
milestone and instrument to give
effect to this support.
The development of the Corporate
Strategy has been an involved
and significant process that was
interrupted by the global pandemic
in 2020. Working with an external
strategist, key inputs from a range
of internal and external stakeholders
were sought in the development of
the strategy.
The Strategy outlines WALGA’s
strategic intent and the following
strategic themes:
• Advocating and facilitating sector
policy and solutions;
• Delivering member-centric,
quality services;
• Financial sustainability;
• Contemporary systems; and
• Agile workforce.
The development of goals, metrics
and initiatives that underpin the
Strategy has commenced and will
focus the organisation on delivering
on WALGA’s purpose which is to
leverage the collective strength and
influence of the Local Government
sector for the benefit of WA Local
Governments and their communities.
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PRESIDENT’S
REPORT
Having clarity of purpose will be critical
as we edge closer to the March 2021
State election. The development of a
new Local Government Act remains a
priority for the sector and establishing
an agreed schedule of advocacy
positions for a new Act was an
important achievement in late 2020.
We will continue to monitor policy
positions from all parties in relation to
key portfolios and advocate for the
interests of the Local Government
sector as policies are developed and
released by the major parties.
We will also advocate strongly for
a new State-Local Government
Partnership Agreement that is more
strategic and action-oriented. We are
focussed on the establishment of a
more mature “Partners in Government
Agreement” that is about governing
for the benefit of WA across areas
of strategic alignment that will
deliver better outcomes for the WA
community.
Ultimately we will achieve so
much more in 2021 if we have
a constructive, respectful and
productive relationship with State and
Commonwealth Governments and
this will be a focus for the Association
in this year, the sesquicentenary
of Local Government in Western
Australia.

As we enter a New Year, WALGA
and the sector are looking to
capitalise upon the collaborative
approaches established with
State Government, stakeholders
and industry over the past
year in our response to the
COVID-19 pandemic.
With the March 2021 State Election
fast approaching, WALGA has
released its election policy agenda
which invites candidates to join
with us to commit to the issues
that matter the most to local
communities.
Under this theme of ‘join with
us’, we are seeking to establish
a relationship with candidates
whereby we can demonstrate
the strong support and linkages
the sector already has with local
communities and provide a number
of initiatives that can impact at the
local level.
The nine priority initiatives are:
• introduction of a contemporary
Local Government Act;
• an independent review of Local
Government fees, charges and
rating exemptions;
• a more strategic approach to
collaboration in the ‘Partners
in Government Agreement’
with the State
• increased funding commitments
for: the Community Sport and
Recreation Facilities Fund, LED
streetlighting, tree planting
programs, commodities freight
route fund and Coast WA, and

• an increase in funding provided
to Local Government under
the State Road Funds to
Local Government Agreement
to 27% of vehicle licence
fee revenue.
We are seeking support from
Elected Members in this campaign
in engaging in conversations with
candidates at the local level and
providing greater detail on how
these initiatives will have an impact
locally. The campaign website
can be viewed on the WALGA
website at www.walga.asn.au/
StateElection
Further to this theme of working
together, last December I had the
pleasure of hosting the Minister
for Housing, the Hon Peter Tinley
MLA at a forum of industry and
government representatives
to discuss opportunities for
collaboration in delivering the State
and Federal Government’s building
stimulus programs, and impending
changes through the State’s
planning reform agenda.
Represented at the forum were
industry associations (HIA, UDIA,
MBA, and Property Council WA),
builders (BGC Housing, Satterley,
ABN Group, JWH Group, Summit
Homes, SSB Group and Home
Group WA) and the CEOs of three
large outer metropolitan growth
Councils (the cities of Swan,
Wanneroo, and Rockingham).
The group discussed a range of
actions and opportunities for joint
advocacy to assist Industry and
Local Government in managing
the large uptake of stimulus
grants, and agreed to create a
working group to continue these
discussions as the grant programs
progress and the reform agenda is
implemented.
We saw some really worthwhile
discussions arise from the forum
and this collaborative approach is
something we will be seeking to
further explore and expand upon
over the course of the year.

STATE OF THE STATE
The Government of Western
Australia, Western Australian Local
Government Association and Local
Government Professionals Australia
WA are partners to the agreement,
which promotes transparency
and accountability, calls for better
community engagement and
provides for more consistency in
Local Government decision making.
Minister
David Templeman MLA

Other achievements over the past
four years include:

FROM THE
MINISTER

• Legislation to extend the Auditor
General’s powers to audit Local
Government Councils and
provide independent oversight of
the sector;

Happy New Year – I hope you
all had a lovely Christmas and
enjoyed some time with family and
loved ones.

• Legislation to suspend or dismiss
individual Councillors – preventing
the need to suspend an entire
Council for the failures of an
individual – was introduced and
passed in 2018;

2020 was a year of many challenges
and I am looking forward to a slightly
less unpredictable 2021!
As we head to the polls on 13 March,
it is a good time to reflect on the
past four years and the numerous
achievements since 2017.
Most notably the McGowan
Government has kept Western
Australians safe and delivered strong
economic management.
By putting people’s health first,
it has meant our economy has
reopened faster than anywhere else
in the world.
This is a significant achievement.
The Government is now focused on
implementing the WA Recovery Plan,
to continue WA’s strong recovery
from the COVID-19 pandemic.
We are creating jobs and training
opportunities for Western
Australians, while ensuring the
State’s economy remains strong.
Since being elected, I have sought to
work collaboratively with the sector
and move on from the damaged
relationship between State and Local
Governments brought about by the
previous Liberal Government’s failed
amalgamations policy.
The Premier and myself joined with
WALGA and the Local Government
Professionals Association to sign the
State Local Government Partnership
Agreement soon after being
elected in 2017.
This agreement recognises the
importance of the State and Local
Government sectors working
together to improve communication
between both spheres of
government.

• Introduction of mandatory training
for all candidate and elected
members to ensure Councillors
are equipped to take on the
challenging role of representing
their community;
• A mandatory code of conduct
for Council members and
candidates;
• New standards for CEO
recruitment and performance
management to help elected
members select a CEO and
assess their performance;
• Clarity around gifts; and
• Laws to require Local
Governments to publish
information on their website such
as local laws, approved Council
policies and all documents
contained within a meeting
agenda allowing instant access
to Council information for
everyone 24/7.
If elected in March, the McGowan
Government will continue on the
path of reform, drafting a Green Bill
for a new Local Government Act and
continuing to work collaboratively
with the sector.

Shadow Minister
Hon Bill Marmion MLA

FROM THE
SHADOW
MINISTER
We begin 2021 by hopefully
closing the door on what was an
extraordinary 2020.

current incumbents or a change
in government to a new team
of leaders.

2020 will be remembered
in centuries to come, as the
year the world was exposed
to a devastating pandemic.
A pandemic which apart
from infecting many people,
has dramatically shifted the
world economy.

We are lucky in Australia, that the
people have a choice as to who
they vote for and have a say in the
final outcome of who gets elected.
Similarly, in Local Government,
Councillors are all elected by the
people for a given term and if
they are seen to have served their
constituency well they stand a
good chance of being re-elected.

Australia, and in particular Western
Australia has been blessed with
the natural benefit of our isolation.
Which, combined with quick action
based on health advice by our
Federal and State Governments,
has minimised the spread of the
virus throughout the country.
Despite the relative minimal
impact on our health system in
WA, the COVID-19 virus has still
had a dramatic impact on our
lives. Some families have been
separated for extended periods
of time, either by state and
international borders. This has
caused great stress and had an
enormous impact on many.
Some families whose income or
job is tied to tourism, overseas
education or trade (to name a few)
have been totally devastated and
have required Federal and State
Government assistance to remain
in business.

Any changes to our State and
Local Government systems of
operation; which constrains
elected representatives in their
endeavours of governing, must be
carefully considered.
With this in mind, 2021 will be the
year when major reforms to the
current Local Government Act
are likely to be addressed and it is
important that if any changes are
agreed that they genuinely improve
the current system.
I hope everyone involved in
the Local Government sector
enjoyed the Christmas break and
I look forward to engaging with
you in 2021.

It is with this hopefully behind us
that Western Australia bravely
steps into the year 2021.
In just a short space of time,
Western Australia will face a state
election which will either endorse
another term of government for the
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NEW PLACES FOR SPACES

PLANNING FOR CAR PARKING FORUM
AND GUIDELINE LAUNCH
By Ashley Robb, Project Officer, Planning

While most of us own a car, did you know
we only use them five percent of the day?
There are two to three parking bays for each
car on average across the world. So our
private vehicle use means that a lot of land is
dedicated to storing vehicles and often that
space is vacant!
Imagine the positive effect on the look and feel of so many
of our communities if we used just some of that space for
alfresco dining, parks, trees, bioswales and bike lanes.
In 2017, a group of Local Government Officers contacted
WALGA to discuss how Local Governments could improve
the way we regulate the provision and management of car
parking, particularly through local planning schemes.
With the support of a Local Government Officer reference
group, and planners from the Department of Transport and
the Department of Planning Lands and Heritage, WALGA’s
planning and infrastructure teams began investigating car
parking, leading the group on a long but productive road.
Through early discussion and research, the group learned
that effective car parking provision and management can:
• help local businesses access more customers
• decrease development and housing costs
• improve the appearance and safety of streetscapes
• increase walking and cycling rates
• reduce traffic congestion, noise and air pollution, and
• improve the vibrancy of town centres.
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WALGA’s journey recently culminated in the release a Local
Government Car Parking Guideline, for Local Governments
seeking to trial and implement alternative approaches such
as location-based parking requirements, parking maximums
and dynamic on-street pricing. The guideline includes
options for Local Governments pursuing incremental
reform, community education tools, and informative
figures and illustrations.
This new guideline was informed by a 2019 discussion
paper, which was accessed by over 150 Local Government
officers as well as industry associations such as the RAC,
Urban Development Institute of Australia, the Institute of
Public Works Engineering Australasia and Planning Institute
of Australia (WA).
The guideline was launched at Crown Perth in December,
attended by over 120 people, with a keynote presentation
from Distinguished Research Professor Donald Shoup, from
the University of California, Los Angeles, who is recognised
as the world’s leading car parking expert. Professor Shoup
was joined by interstate and local speakers.
This project has demonstrated WALGA’s capacity to bring its
members together with State agencies, to collaborate and
address key planning issues and help improve the vibrancy,
health and sustainability of our communities.

A JOINT OPPORTUNITY

STATE ELECTION
CAMPAIGN
Leveraging the important connections between
Local Governments and their communities
forms the basis for a sector campaign to be
held in the lead up to State Elections in March.

The initiatives and priorities draw upon State objectives such
as job creation and economic stimulus, which when combined
with advocacy to free up legislative constraints will enable Local
Governments to do more in contributing to the State’s economy
and bolster resilience in the current State of Emergency.

The campaign ‘Join with Us’ highlights nine priorities for which
Local Government can partner with the State to deliver initiatives
that will have a real impact at the community level.

Individual Council representatives are also encouraged to
localise the priorities with examples of specific projects within
their Council area that could be achieved through commitments
to these priorities.

Drawn from existing policy positions, the campaign priorities
offer State Election candidates the opportunity to commit to
their implementation if elected, and will form a starting point for
conversations between Elected Members and State candidates
in the lead up to the March elections.

Greening
our Suburbs

Protecting
our Coast

A campaign flyer outlining priorities has been created and sent
to each Local Government, with further information available on
the campaign site at www.walga.asn.au/StateElection.

Getting Goods
to Market

Lighting
the Way

Sport and
Recreation

Funding for
Local Roads

Legislative
Change
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2020 AWARDS

TRI-SECTOR COLLABORATION BRINGS
FORTH EXCELLENCE AWARD
The Royal Flying Doctor Service and the
Shires of Mingenew, Morawa and Perenjori,
in partnership with Karara Mining, have won
the Community Partnership Resources
Sector Award for Excellence.

Royal Flying Doctor Service Manager of Primary Health
and Dental Clinics Amanda Bedford said the free service
improves access for those living in these three towns who
otherwise would have to travel out of their locality to access
alternative dental services, many of whom cannot afford to
see a private dentist.

Announced on Wednesday, 2 December, the award
recognised the positive impact of the Midwest Mobile
Dental Clinic service.

“The mobile dental team also visits local schools and
daycare centres to talk about the importance of good diet
and clean teeth in preventing tooth decay,” she said.

The clinic provides access to free, dental services 25 weeks
of the year, improving health outcomes for people in the
State's Mid-West.

Besides delivering immediate and long-term benefits to the
communities in Perenjori, Mingenew and Morawa, it also
has potential for this program to be introduced in other areas
throughout Western Australia.

More than 3600 free consultations were given out across
seven years to people living in the Mid-West.

Pictured: RFDS Western Operations Dentist Helen Chryssides
and Dental Assistant Wendy Andrews with a patient in the
Midwest. Photo Credit: Royal Flying Doctor Service
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2020 AWARDS

BEST-PRACTICE HISTORICAL CENTRE
NABS NATIONAL AWARD

The Shire of West Arthur has won a national
award for its Betty Brown Historical Centre on
Wednesday, 28 October.
Judges of the Australian Museums and Galleries Association
National Award said the museum took out the category award:
Permanent Exhibition or Gallery Fitout (Level 2: Project budget
$20,000 - $150,000) for its high standard.
The judging notes said the approach of this museum has been
considered and aligned to best museum practice.
“It is a place that is aware of learning styles, display
methodology and aesthetics of a high standard. It is also
obvious that it strives to build on their experience and
knowledge to develop their Centre within their budgetary
constraints.”

The Betty Brown Historical Centre is a museum dedicated to
the changing role of women in West Arthur, a rural farming
community.
The Centre has been established in accordance with the
bequest bestowed upon the Shire of West Arthur by Ms Betty
Brown who requested the facility preserve the wool trophies,
needlework and memorabilia of the Brown family, and that it
house historical relics and items of the district particularly in
relation to the sheep industry.
The City of Mandurah and Shire of Manjimup received
high commendations in this Award for their Mandurah
Community Museum Courtroom Gallery and Power Up
Electricity Museum.

WA COUNCIL NATIONAL OVERALL WINNER
Congratulations to the City of Mandurah
for taking out the overall win in the 2020
National Local Government Awards.

The City was recognised for their work in the
Entrepreneurial Capacity Building Program, providing
support and training opportunities for local residents to
successfully start their own business. The City of Busselton
received high commendations and the Shire of Manjimup
received the Minister Coulton Award for Progressive
Community Leadership.
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A HISTORICAL CELEBRATION

GALA DINNER TO
COMMEMORATE 150 YEARS
OF LOCAL GOVERNMENT IN WA
With 2021 marking the sesquicentenary
of Local Government in WA, many will be
celebrating the history and contribution of
the sector in our State.
Local Governments today are a far cry from the Road Boards
and Municipal Corporations initially established in 1871. Back
then, the Road Boards were limited to road construction only,
whilst the Municipal Corporations could levy property taxes,
pass local by-laws and undertake various regulatory services.
By contrast, today’s Local Governments are closely engaged
with local communities, helping to establish their needs and
aspirations for their local area and delivering a vast range
of services spanning health, environmental management,
land use planning, waste management, road safety, and
community programs.
Over the course of its 150 years’ history, the Local
Government sector has seen contributions from a huge
number of Staff and Elected Members representing diverse
backgrounds who have brought different skills, focus and
interests to their role.

To align with the anniversary of the Municipal Institutions
Act which came into effect on 21 February 1871, WALGA
is hosting a Gala Dinner on Saturday, 20 February at
Crown Perth. In addition to commemorating this important
milestone, the event will celebrate the achievements of Local
Government and the important role of the sector in building
and supporting local communities.
People with past or present connections to the Local
Government sector are invited to attend.
Sesquicentenary of Local Government Gala Dinner
Date:

Saturday, 20 February

Venue:

Crown Perth

Time:

6:30pm – 10:30pm

Cost:

$180 per ticket

To purchase tickets, visit www.walga.asn.au/150years
As part of the Sesquicentenary celebrations, WALGA is
collecting images from Councils that depict their history, for
use over the course of the year in promoting the work and
the achievements of the sector.
To find out how to submit your photos, contact WALGA
communications team at communications@walga.asn.au

150 years of service to Western Australians
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150 YEARS OF LOCAL GOVERNMENT

THE PEOPLE OF
LOCAL GOVERNMENT

Dr. Chris Berry

As part of an ongoing
feature to celebrate
150 years of Local
Government, Dr Chris
Berry shares the next
biography in his ‘Hall
of Fame’ of key people
influencing the sector
since its inception.

1930s - SIR RICHARD GREENSLADE MOORE OBE,
THE KNIGHTED MAYOR OF KALGOORLIE
In common with many others who flocked to WA’s goldfields,
Richard Moore had been born in Victoria in 1878. Arriving in
Western Australia in 1900, he worked as a blacksmith, coach
builder and miner in Menzies and Broad Arrow, eventually
setting up his own blacksmithing business in Kalgoorlie.
In 1925 Richard Moore was elected to the Kalgoorlie Municipal
Council. A member of the Nationalist Party, he was elected for
the North-East Province in the Legislative Council from 1932 to
1936. In 1937 he was elected Mayor of Kalgoorlie, a position
he held until his death at the age of 88 in 1966, completing
37 years’ service to the Council. This makes him perhaps the
oldest Western Australian to serve as Mayor.
As Mayor, his term was described as low-key, as he shunned
publicity and controversy, being more likely to be presenting
debutants and opening flower shows, or lobbying the Lotteries
Commission for more blankets for local pensioners. Under
his tenure, the Council's electricity undertaking was steered
towards profit and the Olympic pool was opened (1938). His
daughter Isabella Moore was the first to dive into the pool on
its opening day, with Mayor Moore himself having a swim in full
costume rather than the controversial and increasingly popular
(short) trunks.
He was associated with many of the charities on the goldfields,
holding office in a great many of them, including the Royal Flying
Doctor Service, St John Ambulance and the Red Cross. He
jointly chaired the district patriotic fund which raised £70,000
during World War II to provide amenities for servicemen and
assistance to their next-of-kin in deserving cases.

Richard Moore (1878 – 1966)
Source - Parliament WA

He welcomed the Queen to Kalgoorlie in 1954 (presenting her
to 53 local notables on Kalgoorlie oval) and the Queen Mother
in 1958. He was appointed O.B.E. in 1951 and knighted in
1960, one of the few Local Government personalities outside
of Perth to be so honoured. Described as an estimable and
deeply religious man, he was a long-time adherent of the
Methodist Church, serving as a lay preacher and Sunday
School superintendent.
Incredibly the community raised £850 by public subscription
to send him and his wife to the Eastern States on a vacation.
How many other Mayors have been so well loved by the
community?
As Kalgoorlie’s historians noted, Kalgoorlie in the sixties
jogged along under the peaceful mayoralty of Sir Richard
Moore. In 1964 the Kalgoorlie Council named its sport centre
after him. From 1957 to 1964 he was President of the Country
Municipal Councils Association. He died in 1966 and was
buried in Kalgoorlie.
“There were three administrations. Moore the mayor of
Kalgoorlie, Gillespie the mayor of Boulder and Cruickshank
the President of the Kalgoorlie Roads Board, were present at
all functions, the first to speak to those assembled stole the
thunder of the other two….”

References:
West Australian 1 January 1951, page 1
Webb, MJ and A (1993) Golden destiny: the centenary history of Kalgoorlie-Boulder and the Eastern Goldfields of Western Australia. City of
Kalgoorlie-Boulder. page 634
3
Golden destiny, page 814
4
Golden destiny, M. & A. Webb. P959
source: Parliament WA, www.parliament.wa.gov.au/parliament/library/MPHistoricalData.nsf/(Lookup)/7D36482EDA828BEC482577E50028A720?Ope
nDocument
1
2
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Around the Nation

News from St ate A s sociations ac ros s the c ountr y

NSW
Democratic Process Returns to Armidale
The imminent return of the Armidale Regional
Council was a win for local democracy, Local
Government NSW President Linda Scott
said today.
Local Government Minister Shelley Hancock
today confirmed elected Councillors would be
returned to Armidale Regional Council from
12 December this year.
The decision, confirmed at the LGNSW Annual
Conference, ends the six month-suspension of
the Council.
Minister Hancock said the restoration of
elected Councillors was accompanied by a
Performance Improvement Order containing
proposals for specific controls and supervision
arrangements.
“The Local Government sector welcomes the
Minister’s decision, which returns power to the
hands of the people,” Cr Scott said.
“Every community in NSW deserves
democratically-elected representation, and
this early decision provides sufficient time for
progress to be made prior to next year’s Local
Government elections in September.
“Councillors serve at the pleasure of the people,
and it is appropriate that they be judged by the
people at the ballot box.
“This judgement would have traditionally been
delivered in 2020, but Local Government terms
were extended for 12 months as a result of the
COVID-19 pandemic.”
The Performance Improvement Order
conditions require the appointment of a
financial controller to improve accounting,
monitoring and reporting, with a temporary
advisor also in place to facilitate appropriate
Council conduct at meetings and workshops,
which will be open to the public where
appropriate.
The conditions also prevent any organisational
restructure or change to the General Manager
without approval by the Office of Local
Government.
Administrator Viv May will present a report on
the Council to the Minister on November 27;
and it is expected to be considered by the
Minister in conjunction with Council’s response
to the Order.

QLD

retrospectively repeal the provision mandating
the automatic election of the runner-up in a
mayoral or Councillor election if a vacancy
occurs within the first 12 months of the term.
LGAQ President and Sunshine Coast
Council Mayor Mark Jamieson thanked the
Government for honouring its commitment to
the Association and its member Councils.
“We welcome the Government’s
announcement of a swift resolution so the
people of Rockhampton can choose their next
Mayor via a by-election,” Mayor Jamieson said.
Mayor Jamieson implored the Government to
ensure any retrospective changes applied not
just to mayoral vacancies but to all Councillor
vacancies within the first 12 months, whether
from divided or undivided Councils.
A resolution to this effect was carried by
member Councils at last month’s LGAQ
Annual Conference.
Mayor Jamieson thanked Margaret Strelow for
her service to the people of Rockhampton for
almost two decades.
“Margaret has been a passionate advocate
for her community since first being elected to
Council in 1997,” Mayor Jamieson said.
“This leadership was recognised by the people
of Rockhampton who elected Margaret as
Mayor from 2000 to 2008 and then again from
2012 until her resignation yesterday.
“On behalf of the LGAQ and myself, I would
like to thank Margaret for her service to both
her community and to the Local Government
sector as a whole."

SA
LGASA Welcomes Stimulus-Focused
State Budget
The Local Government Association of South
Australia has welcomed today’s 2020-21 State
Budget and its strong focus on infrastructure
investment and stimulus funding.
LGASA President Angela Evans said Councils
looked forward to partnering with the State
Government on its new $100 million Local
Government Infrastructure Partnership
Program, with the shared goal of fast-tracking
the State’s economic recovery.
“The LGASA asked the Government for this
program, which will provide Councils with
dollar for dollar funding for projects that will
support businesses and create jobs,” said
Mayor Evans.

LGAQ Welcomes Councillor
Vacancy Reforms

“It will enable Local Government to bring
forward hundreds of millions of dollars in
projects, improving the liveability and amenity
of our streets, suburbs, towns and regions.”

The Local Government Association of
Queensland (LGAQ) welcomes the Palaszczuk
Government’s announcement it will move
swiftly to amend the Local Government Act to

“Councils will be looking to move quickly on
projects so the benefits of this funding can
start flowing into our communities where it
is needed.”
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“We were also pleased to see a new and
additional $10 million funding commitment
announced today, to deliver regional sport and
recreation facilities in partnership with Local
Government.”
Mayor Evans said the LGASA also welcomed
the allocation of $1 million for a Local
Government Online Information Framework
but highlighted the importance of this being
delivered in partnership with the Local
Government sector.
“The LGASA has been advocating for
State Government investment in a Local
Government information framework for several
years and we appreciate this commitment,”
said Mayor Evans.
“The LGASA is already working on the
development of a system for measuring and
reporting the performance of Councils to the
community.”
“We hope that the government will use the
$1 million to partner with us to deliver an
enhanced program that will help Councils
identify opportunities to become even more
efficient, and drive downward pressure
on rates.”

TAS
2020-21 State Budget Welcome
Local Government welcomes the
announcement of additional investment in
waste and resource recovery in the Tasmania
State Budget.
LGAT President, Mayor Christina Holmdahl
highlighted that Tasmania lags well behind
most other jurisdictions when it comes to
how we manage our waste and as a State we
are missing out on significant opportunities
associated with resource recovery.
“The commitment of $4 million to implement
the Waste Action Plan, $10 million to co-invest
with the waste management sector in recycling
infrastructure and $5.5 million to match the
Commonwealth Governments’ Recycling
Modernisation Fund are most welcomed
by the Local Government sector” Mayor
Holmdahl said.
The targeted investment in the collection and
sorting of recycling, combined with funding
to support improved resource processing
will serve Tasmania very well from a jobs and
resource recovery perspective.
While this is an important first step, as a
State we must now focus our efforts over
the next few years on charting the many
other opportunities that exist for Tasmania
in the circular economy, particularly after the
significant shock to our economy resulting
from COVID-19. We look forward to working
with the Government on scoping these
opportunities.

VIC
Commitment to Rebuild
Communities Welcomed
The 2020/21 Victorian Budget’s strong focus
on supporting communities and businesses,
as they rebuild in the wake of the COVID-19
pandemic, has been welcomed by the
Municipal Association of Victoria (MAV).
In a budget featuring big ticket items
for housing, transport and energy, MAV
interim President, Cr Josh Gilligan, said
the government’s response would help
communities bounce back as well as creating
a much-needed jobs boost.
“Our funding asks, informed by the experience
of our member Councils, focused on
supporting and accelerating economic
and social recovery at the local level,”
Cr Gilligan said.
“If this budget delivers what it has promised, it
could result in positive and lasting change for
Victorian communities.
“We look forward to seeing more detail of these
initiatives. There is a real opportunity for the
State Government to work collaboratively
with Councils, drawing on Councils’ strong
connection to their communities and local
businesses, to deliver the best outcomes for all
Victorians.”
Cr Gilligan added that there was relief to see
several programs, which were due to lapse,
receive funds for one more year.
“We were truly concerned for the future of these
programs that communities really value – they
are important, albeit modest, programs,”
Cr Gilligan said.
“This included the school crossing supervisor
program, the roadside weeds and pests
program and the Officers for the Protection of
the Local Environment (OPLE) program. We
are relieved to see them considered in this
budget but Councils will need certainty for
future years.”
Other programs of particular relevance to
the sector are the $465 million for Victorian
Tourism Recovery Package, which includes
the $107 million Visitor Economy Industry
Support Package; the $450 million road
maintenance blitz; and the $75 million funding
for the Growing Suburbs Fund, which will
now include peri-urban Councils alongside
interface Councils.
Cr Gilligan said addressing mobile black spots
as part of the $626 million Victoria’s Digital
Future Now allocation would support people
continuing to work from home now and into
the future.
“What we would now like to see is more
information about programs such as the
planned regulatory reform, which was given

some $75 million in funding to enable Councils
to streamline approval processes,”
Cr Gilligan said.
“There are also some budget allocations that
may not hit the headlines. We think access to
low interest loans from the Local Government
Community Infrastructure Loans Scheme,
which is supporting the development of
smaller-scale but important infrastructure like
dog parks, bike trails and community hubs, is
worth talking about too.”
Cr Gilligan concluded the additional $30 million
funding for kindergarten refurbishment and
minor works program would be welcomed by
Local Government, along with the $2.5 million
for Early Start Kindergarten for refugee and
asylum seeker children.
“The benefits of early years learning are
well-documented and the Early Start
Kindergarten program ensures accessibility
by families, who may need some additional
support,” Cr Gilligan said.
“The $49 million over two years for families for
financial support for their children to access
kindergarten and services provides a greater
level of certainty regarding income for the
2021 year.
“We’re still keen to see sustainable and
ongoing funding for the National Partnership
on Universal Access to Early Childhood
education.”

ALGA
Roads, Regions, Resilience: ALGA’s Local
Roads And Transport Congress Headed
to Wagga Wagga
Australia’s premier local roads conference
being held in Wagga Wagga NSW this week
has been expanded to address 2020’s biggest
events – the Black Summer bushfires and the
COVID-19 pandemic.
The profound impacts these two disasters
have had on local communities will be a major
focus of the expanded two-day event being
convened by the Australian Local Government
Association (ALGA).
How Australia can be made a more resilient
and inclusive society post-COVID will also be
canvassed at the Wagga Special Local Roads
and Transport Congress.
Deputy Prime Minister Michael McCormack
will detail the Federal Government’s COVID-19
measures and its plans to enable rural
and regional communities to build back
better, while the National Bushfire Recovery
Agency’s Major-General Andrew (Hocks) will
provide advice on how local communities
have responded to the most damaging fire in
living memory.
Dr Richard Harris, whose heroic role in the
Thailand Cave rescue of 2018 was recognised

with the Australian of the Year Award, will
deliverer a keynote address.
Some of Australia’s most knowledgeable
local infrastructure experts, including Warren
Sharpe (president of the Institute of Public
Works Engineering Australasia (NSW), will
be at Wagga to enlighten delegates about
what lessons Local Government can learn
from disasters, and how resilience can be
embedded within communities to reduce
future risks.
Patty Kinnersly, chief executive of the not-forprofit Our Watch organisation, will launch the
family violence Prevention Toolkit for Local
Government, and Federal Local Government
Minister Mark Coulton will announce the 2020
National Award for Local Government as well
as his special Ministers’ Award for Progressive
Community Leadership.
ALGA’s newly elected President, Councillor
Linda Scott, said Local Governments were
continuing to go the extra mile on behalf of their
communities – even though many are now in
a precarious financial position because of the
twin natural disasters.
“We have supported communities and local
businesses through the worst of the financial
downturn – partnering with the federal, state
and territory governments to deliver significant
support and stimulus measures,” Cr Scott said.
Councils have responded to the initiatives
contained in last month’s Federal Budget,
including an additional $1 billion for the Local
Roads and Community Infrastructure (LRCI)
program, more Building Better Regions
funding, an apprenticeships program,
and more funds for telecommunications
blackspots, by rolling out shovel-ready projects
that will deliver immediate as well as longterm benefits.
“Councils are heavily invested in creating a
brighter, more sustainable future for their
communities – and this Congress will enable
them to deliver that,” Cr Scott said.
Wagga Wagga Mayor Greg Conkey OAM said
he looked forward to the Congress.
“This is the largest rural and regional centre in
NSW, and we’ll be able to showcase the city to
a wider audience.”
He said the annual Congress enabled local
Councils to share information and knowledge –
and provided a means for them to lobby State
and Federal Governments concerning the
importance of local roads.
“We control 80 percent of local roads in
Australia, and it is vitally important that we get
sufficient funding to maintain and improve that
road system,” he said.
The Congress is being held at the Wagga
campus of Charles Sturt University, with online
access for those people who are unable
to travel to the NSW Riverina because of
COVID-19 restrictions.
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DEC/JAN
AROUND THE
STATE IN PICTURES
The following pictures celebrate the achievements of Local Government in Western Australia. Any WA Local Government that has held an
event or function and wants to have it featured in Western Councillor is encouraged to contact Brenda Law-Yat at the WA Local Government
Association via email: blawyat@walga.asn.au

AUGUSTA M A RG A R E T R I V ER
A large section of Margaret River’s Main Street opened at
the end of November, with the entire project expected to be
completed in time for Christmas this year. The transformation
includes replacement of the whole street’s underground
stormwater infrastructure. Above ground improvements include
two new roundabouts, new festival precinct, new cycle lane,
safer crossing points, new outdoor seating, more trees and
landscaping. More info at mainstreetmakeover.com.au
Pictured: The works have attracted a steady flow of little spectators, with
crews coining the worksite ‘Digger Day Care,’ always happy for a quick hello
or thumbs up.

A R M A DA LE
The City of Armadale welcomed the official opening of the Cross
Park Cricket and Netball Pavilion on Friday, 6 November.
Designed by Donovan Payne Architects and constructed by Alita
Construction, the pavilion building will provide amenities and
community space for the Roleystone Karragullen Cricket and
Roleystone Netball Clubs.
The building features a large covered outdoor viewing area and
is now ready to service the needs of sport lovers across the
community.

B ELMO NT
The City of Belmont’s new community centre Belmont Hub was
officially launched on Thursday, 31 October by City of Belmont
Mayor Cr Phil Marks, the Hon Steve Irons MP Federal Member
for Swan, Assistance Minister for Vocational Education, Training
and Apprenticeships, and Member for Belmont Cassie Rowe
MLA. Belmont Hub is a modern multi-purpose, cross-generational
community building featuring a library over two levels, digital hub and
recording studio, seniors hub, state-of-the-art museum, office space
for community service organisation providers and much more. With
a construction cost of $38 Million, Belmont Hub represents a major
investment on the part of the City of Belmont to facilitate the delivery
of services to the community and has been delivered on budget.
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B ROOME
The sealing of the Cape Leveque Road project was officially
completed in late November, with State and Federal politicians,
dignitaries, community members and local Traditional owners
celebrating at a ribbon-cutting event.
Jointly funded by the WA Government and Commonwealth, the
$65 million project will improve the reliability and safety of travel for
residents and visitors of the Dampier Peninsula – one of Broome and
the Kimberley’s most-scenic tourism locations.
Pictured: Shire of Broome President Harold Tracey, Councillor Phil Matsumoto and
Chief Executive Officer Sam Mastrolembo with WA Transport and Planning Minister
Rita Saffioti at the ribbon-cutting event.

BU NBURY
It’s beginning to look a lot like Christmas in the Bunbury CBD with
the City’s inaugural Christmas Trail kicking off in December. City
staff built and installed festive decorations, lights, selfie stations
and inflatables for the community to enjoy at their leisure. Visitors
to the CBD can pick up a map from local businesses to follow
the trail.

B RUCE ROCK
On Wednesday, 25 November, the Shire of Bruce Rock
was invited to attend the 2020 Resilient Australia Awards
hosted at UWA.
The Resilient Australia Awards is a nation-wide program to
recognise and promote initiatives that strengthen community
disaster resilience.
The Shire of Bruce Rock was awarded the State Wide Winner
of the Resilient Australia Award and Highly Commended in
the National Award for its co-ordinated effort to establish a
temporary supermarket for local residents in March this year,
after the Town's only grocery store burnt down.

BUS S ELTO N
The City of Busselton, Water Corporation and Geocatch jointly
hosted an information session on the Lower Vasse River.
Community members were given an update on the Vasse
Diversion Dam upgrade and the Living Stream Project which
aims to reduce toxic blue-green algal blooms in the river.
Subject to funding and further consultation, construction of the
river wetland is earmarked for late 2021.
Pictured: Community members at the Lower Vasse River Community update.
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CHIT TER ING
The Bindoon Library recently won the
Department of Local Government,
Sport and Cultural Industries ‘Making a
Difference Award’ at the Western Australia
Regional Achievement and Community
Awards night. The Bindoon Library is
a community hub, providing not only
entertainment and education through
library materials, but support, socialisation,
and information for the community. During
COVID-19, the Library introduced a pickup
service for loans and took activities online.
Library Officer Annie Hudson was at the
awards night to accept the award.

COCK BUR N
The City of Cockburn’s 2020 Inspirational Volunteer of the Year Awards were shared
among several deserving winners.
The Volunteer Award was shared by Cockburn Toy Library president Renae Barker, and
Phil Charles of Feed it Forward Maori Stylz WA.
Second and third place went to Treeby Community Association president Lani Slaughter,
and Alex Wychelley of South Beach Community Association.
Cooby Cares received the Volunteer Organisation Award, with Yangebup Family Centre’s
Cultural Cooking Program, and the Cockburn Chinese Community Association, second
and third.
Pictured: City of Cockburn Mayor Logan Howlett with some winners of the City’s 2020 Inspirational
Volunteer of the Year Awards Phil Charles from Feed It Forward Maori Stylz WA, Gary Allen from Cooby
Cares and Renae Baker from Cockburn Toy Library.

COT TES LOE
In celebration of WA Bike Month, the Town of Cottesloe invited
the community to Cycle by the Sea, held on a sunny Sunday
morning in October on the Cottesloe Beach foreshore. Lots
of people rode their bikes down and enjoyed blender bike
smoothies, morning tea and a free bike check from the Bike
Doctor. It was great to see lots of people out and about on
their bikes!

D ER BY WEST K IMB ER LE Y
Braving the sweltering humidity and an early
6:00am start, Derby's Dash and Splash on Sunday,
8 November attracted 25 plucky participants.
Competitors enrolled in either a short or long course.
The race began with a running component at the
Jetty exercise track before rounding back to the
Derby Memorial Swimming Pool to finish off with
the swimming.
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E AST FR E M A NTLE
The Town of East Fremantle is prioritising public art with the
commissioning of a new mural by local artist Jessee Lee
Johns (pictured left) whose vision of the Town’s skyline will be
installed in Glasson Park from early December. Deputy Mayor
Jenny Harrington (pictured right) who heads the Town’s Public
Art Panel is excited to see the new installation and to share it
with the community, including in a new Community Calendar
for 2021 entitled “Streets of Your Town” which is available to
residents from Monday, 7 December.

E AST PILBA R A
In October, a Shire of East Pilbara collaboration between community, Newman
Senior High School students and Albany artist George Domahidy, resulted
in the unveiling of a stunning and vibrant facelift for the Newman Recreation
Centre. The Shire commissioned the beautiful mural as part of its Art @ the
Heart II: Ancient Stories – Modern Dream art competition, which focused on
creative interaction between artists and local communities.

E X MOUTH
Exmouth was full of Christmas spirit, and the annual tradition of taking pictures
with Santa at the Ningaloo Centre was as strong as the remote community
itself. Santa visited and took photos with a COVID-safe 1.5m distance, the
five-metre tall Christmas tree was up, a Christmas Lights Competition spread
cheer, and the community dropped off items for Christmas hampers for the
less fortunate at the Centre.
Over 100 business owners attended the City’s BiG Business Breakfast
on Wednesday, 4 November to discuss growing the local economy and
connecting businesses to subsidies, training and other support.

FR EM A NTLE
The City of Fremantle and St Patrick’s Community
Support Centre are working together to support
vulnerable people experiencing homelessness and
hardship. A WA-first program, Library Connect
employs a support worker (Sonia Gonzalez, pictured)
at the library to provide advice, referrals and support
on the ground where it is needed. We have seen an
immediate huge response, with more than 40 clients
accessing the service in the first three weeks.
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G R E ATER G ER A LDTO N
The 79th anniversary of the sinking of the HMAS Sydney II, was
remembered with an online ceremony. Thousands watched the service
which payed respect to the 645 crew members who lost their lives at
sea after the ship sunk off the Geraldton coast in 1941. The wreath
laying service took place at the Memorial and was live streamed with
the videos available on the City’s social media channels.

GOS NELL S
Assistant Minister for Vocational Education, Training and
Apprenticeships Steve Irons, Gosnells Mayor David Goode,
CEO Business Station Gosnells Colin Jorgensen and the
Indigenous Australians Minister Ken Wyatt spoke at the
event, along with Federal Employment Minister Michaelia
Cash via video message.

JOO NDA LUP
WALGA President Tracey Roberts and CEO Nick Sloan recently
presented City of Joondalup Councillor Nige Jones with the Jacqui
Dodd Local Government Diploma Scholarship 2021.
The scholarship provides assistance to complete WALGA’s
Diploma of Local Government (Elected Member). This diploma is
the highest level of qualification that an Elected Member can obtain
through WALGA training.
The awards were renamed in 2020 in honour of WALGA’s training
manager, who sadly passed away earlier this year.
Successful applicants like Cr Jones were able to demonstrate their
passion to engage in professional development and share benefits
that the training will bring to their local communities.

KO ND ININ
A wonderful weekend was held by all at the Karlgarin Centenary on
the weekend of Saturday and Sunday, 10 and 11 October, with past
and present residents from near and far coming together for this
milestone celebration. The Shire together with the Karlgarin Progress
Centenary Committee in particular Leonie James, Vanessa Spurr, Jill
Fotheringhame have worked tirelessly over the best part of two years to
enhance the Karlgarin town site and deliver a fantastic weekend and all
Karlgarin residents who assisted in making the event a great success.
A special shout out to Shire Manager Planning and Assets, Tory Young
and Works Manager, Mark Burgess who did a great job in sprucing up
Karlgarin in the lead up to this event with the support from our CEO,
Mia Maxfield. It was a proud moment for the community in Karlgarin.
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M A NJIM UP
The Shire of Manjimup won the Minister Coulton Award for Progressive
Community Leadership, with their submission, Manjimup Transformed –
Aspirational Leadership, at the National Awards for Local Government 2020.
Minister Coulton said the inaugural winner of the Award - the Shire of Manjimup undertook a locally led process to design an alternative growth plan for the shire
when faced with a decline in their regional timber industry.

MELV ILLE
Shirley de la Hunty’s (née Strickland) daughter Barbara de la Hunty, City of
Melville Chief Executive Officer Marten Tieleman, City of Melville Mayor the Hon
George Gear JP, City of Melville Councillor Margaret Sandford and Shirley de
la Hunty’s (née Strickland) son Matthew de la Hunty gathered for the start of
construction for the Shirley Strickland Reserve redevelopment.
The project will serve local community groups and the wider community. Visit
the Council website for more information.

MT M AG NE T
This photograph of The Granites night sky was taken
during the recent Murchison Geo Region launch
when astrophotography workshops were held at The
Granites that evening.

M UK INBUD IN
A purpose-built Early Learning Centre has been a long-term project for the
Mukinbudin community and was made possible with funding through the
Building Better Regions Fund, Lotterywest, and the Shire of Mukinbudin. The
service will be managed by Regional Early Education & Development Inc.
with the capacity for 25 children in this fabulous new asset to the Mukinbudin
community, replacing the old building which had housed the service
since 2001.

N A R EMB EE N
Due to a significant rise in maternal mental health issues in mothers
in Narembeen, the Narembeen CRC hosted a “High Tea for Mums”
during PANDA (Perinatal Anxiety & Depression Australia) Week.
The event aimed to raise awareness about maternal mental health
and perinatal mental illnesses. 50 ladies enjoyed morning tea
whilst listening to a very brave local lady who shared her personal
experience with post-natal depression. The event gave local
women the opportunity to connect with other women/mothers and
to share their stories.
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N A R ROG IN
Narrogin could not be prouder than to be named the overall Tidy Towns
Sustainable Communities 2020 Awards State Winner. The Shire has worked
with community groups and residents to support many initiatives. Colourful
new bin surrounds throughout the town have resulted in less litter on the
ground and community action has also assisted in litter pick-ups. The
development of improved accessibility CBD accesses and town footpaths,
community refurbishment of the BMX site, and improvements to our Memorial
Park ensure Narrogin remains a beautiful place to live and visit.
Pictured: Chief Executive Officer Dale Stewart, Shire President Leigh Ballard, Executive
Manager Technical & Rural Services Torre Evans and Keep Australia Beautiful WA Chair, Michael
Aspinall at the awards ceremony in late November. Credit - Lee Mullen/Gan Eden Media

NED L A NDS
The City of Nedlands recently celebrated 20 years of support for
school chaplaincy through the Youth Development Program.
The City has been funding chaplaincy services at Shenton College
and Swanbourne Primary School since 1999 and is proud to
support YouthCARE in this way.
Mayor Cilla de Lacy says supporting the mental health of young
people as they navigate their way through life is as important as
supporting academic and sporting pursuits.

R AV E N STHOR PE
The Ravensthorpe Airport has seen a significant increase in flight activity
associated with mining operations with multiple Fokker F100 jet aircraft arrivals
and departure each week. Ravensthorpe Airport is the aerodrome in closest
proximity to the Ravensthorpe Nickel Mine, Ravensthorpe Gold Project and
Mt Cattlin Spodumene Project (Lithium). It was constructed in 2004 at a capital
cost of approximately $5 million, and has recently been resealed by the Shire of
Ravensthorpe. A recent socio-economic impact assessment identified that the
over the course of the next few years growth is expected to continue.

PER E NJOR I
Perenjori Deputy President Cr Jude Sutherland
and CEO Mario Romeo raise the flags in a joint
acknowledgement of Remembrance Day and
NAIDOC Week.
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ROCK ING H A M
In late October and early November the City of Rockingham
hosted its premier arts and culture event, Castaways, at the
Rockingham Beach Foreshore and Rockingham Arts Centre.
Dozens of sculptures made from recycled and repurposed
materials were on display reinforcing messages around
environmental awareness, with more than $25,000 in prize
money awarded to selected artists.
Pictured: Peter James’ Trogdor the Scrap Dragon (in isolation) made a big
impact with visitors.

S ER PE NTINE JA R R A HDA LE
The Shire of Serpentine Jarrahdale was recognised at the 2020
Planning Institute of Australia WA Awards for Excellence for its online
Community Equestrian Education Module.
Awarded Best Planning Idea – Small Project, the interactive module
provides a unique user experience for residents and the broader
community to access information on all matters related to equestrian
management, and how new ideas and techniques can be adapted.

STIR LING
The City’s first ever Business Friendly Expo provided an opportunity
for representatives from more than 100 businesses to connect with
fellow local enterprises and key government representatives. As well
as several informative stallholders, the event featured the launch of
the City’s new Business Support Guide.
Guest speakers included Hon. Paul Papalia CSC MLA, Minister for
Tourism and Mr David Eaton, Small Business Commissioner and
CEO of the Small Business Development Corporation.
Pictured: David Eaton, Small Business Commissioner and CEO of the Small
Business Development Corporation. City of Stirling Mayor Mark Irwin & Minister for
Tourism Hon. Paul Papalia CSC MLA.

SWA N
The City of Swan celebrated Midland’s 125th
anniversary in November, with community joining the
festivities during a series of events and exhibitions.
The town was officially established in 1895 and is well
remembered by people across WA for its continuing
role as a junction between the City and the region,
as well as continually evolving as a major strategic
metropolitan centre.
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TOODYAY
With its state-of-the-art swimming and sporting facilities, Toodyay’s new
Recreation Centre – officially opened in November and many years in the
making – helps the Place of Plenty be just that. Surrounded by scenic Avon
Valley hills, the venue offers a 25-metre, eight-lane lap pool with adjoining
leisure pool; basketball, netball and tennis courts; a floodlit football and
soccer field; a refreshment kiosk and public barbecues; change rooms;
and the multipurpose Lotterywest pavilion. The Shire has appointed
Clublinks as the Facility Manager and would like to thank Architects
Cameron Chisolm Nichols, Project Manager Murray Johns from Verum and
ADCO Constructions for the delivery of such a fabulous facility.

WAG IN
Bart, Wagin’s iconic Giant Ram, has recently undergone
a make-over, with a well-deserved clean and new
paint job.
Contractors were engaged to carry out this unique
painting project, with Council using the recent Federal
stimulus funds from the Local Roads and Community
Infrastructure Program to fund the project. Bart is now
looking as good as new.

WO NG A N BA LLID U
Wongan Hills Tidy Towns have won the Keep Australia
Beautiful Tidy Towns State award in the Environmental
Sustainability category.
The Shire’s Mocardy Pipeline project secured ﬁrst place
with the Community Shelf and Community Garden
submissions both ﬁnalists in the Community Action and
Wellbeing category.

WA N NEROO
Mayor Tracey Roberts was delighted to welcome Minister for Local
Government David Templeman MLA to the Wanneroo Regional
Museum in November.
Minister Templeman visited as part of Community Cabinet, which allows
Local Government areas across the state to have their say on local issues.
The visit was an opportunity to reflect on Wanneroo’s rich history, and to
discuss ways of helping our growing communities to prosper in the future.
Pictured: Mayor Roberts with Minister Templeman and Joondalup Mayor Albert Jacob at
the Wanneroo Regional Museum.

Y ILG A R N
The Shire of Yilgarn opened the gates to its new Aquatic Centre on Saturday,
28 November. The Hon Mick Murray MLA, The Hon Darren West MLC and The Hon
Mia Davies MLA were all in attendance to help the Shire President Cr Wayne Della
Bosca officially open the Southern Cross Aquatic Centre to the Yilgarn community.
The facility was designed by Donovan Payne Architects and built by Cooper & Oxley.
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Chief Executive Officer Stuart Taylor said the award
demonstrates the great things that can be achieved when
a community and Shire work together to deliver projects.

PROCUREMENT UPDATE

KEEPING IT LOCAL

Andrew Blitz, Commercial Development Manager

As our Local Government sector directly
spends up to $1.6 billion per annum on
goods, services and works, the impact
that Local Government purchasing directly
has on regional economies is critically
important to State Domestic Product. So
too is the broader economic enablement
that Local Government provides through
functions such as planning, service delivery,
tourism, sustainability, infrastructure,
telecommunications, social services and
community, amongst others.
When travelling around the State, and facilitating connections
between WALGA Members and suppliers, the WALGA
Commercial team are consistently requested to support and
embrace Local Supply options. Many of the reforms and
transitions currently being made to the Preferred Supplier
program will support greater ease of access for local
suppliers and Small to Medium Enterprise.
WALGA has additionally deployed the Marketplace platform
for the current year which has registered more than 8,000
businesses. As an initiative undertaken to support
COVID-19 economic stimulus, Marketplace has to date
delivered more than $21.5 million worth of transactions
within minor purchasing brackets, predominantly to local
trades and enterprise.
Buying Local is a noble and well directed policy virtue.
Yet previous experience has shown that mandating local
preferences can sometimes drive up prices beyond the
point of commercial viability, or ironically have an indirect
and adverse effect on local suppliers.
A big question is whether there can be an alternative to
balancing out the tension between local supply capability and
budget capacity? Is there an approach that would ultimately
deliver an increase in local productivity by not basing
compliance to the process on the basis of geography alone?
Perhaps all parties can win by combining the creation of
new local manufacturing supply chains, delivering a security
of supply to potential investors and venture capitalists, and
bringing together elements of corporate expertise from
any location with localised service delivery and increased
localised employment.

At a whole of Local Government sector level, and on a Zone
basis, WALGA’s Commercial Development team is keen
to engage in the exploring of new initiatives that can meet
Local Government supply needs by creating economy of
scale savings and at the same time provide micro-economic
stimulus to our regions.
Such initiatives would further complement and collaborate
with the objectives set out in the State Government WA Buy
Local Policy 2020. Other social procurement drivers such as
disability enterprise and Aboriginal business engagement can
also work in conjunction with these projects to sustainably
source and procure. The broader outcomes extend well
beyond the Local Government purchaser.
It is important to carefully construct each initiative with a
procurement strategy. The mechanism of a Regional Price
Preference, and other buy local imperatives can backfire if
viewed from the prism of a direct transaction only. Delving
further into the supply chain and sourcing mechanisms to
explore the use of associated labour, adoption of technology,
skills development and new industry stimulus are all elements
that can potentially feed into local Service Level contracts.
Local business capability can be enhanced and incentivised
by the policy approach of Council.
There are other inhibitors. The current Local Government
(Functions and General) Regulations 1996, delivers no head
of power for price preferencing within the Perth metropolitan
area however the current review of the Local Government
Act has identified a welcome opportunity for the alignment
of both State and Local Government procurement practices.
There is an imported content impost (non-mandatory) within
the State Buy Local Policy. These may be procedural
measures that require compliance and due diligence, but
should not stifle creativity nor serve as a disincentive to
support Local economic enablement.
Local business plays a very significant role in strengthening
Australia’s economy, especially in post COVID-19 period.
Small businesses employ some 44% of Australia’s workforce
and account for 35% of GDP. Local Government has a role
and an opportunity to contribute to sustainable economic
growth, new industry development and a renewed social
foundation for our business communities. If WALGA is
able to utilise its procurement capability to support these
ambitions we would welcome further Member engagement.
For further information please contact
Commercial Development Manager, Andrew Blitz
at ablitz@walga.asn.au
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ROADWISE

ROAD RIBBON FOR ROAD
SAFETY ® CAMPAIGN 2020
The 2020 Road Ribbon for Road Safety® campaign
wrapped up earlier this month, marking the 25th year
WALGA’s RoadWise has used a ribbon to help raise
road safety awareness over the festive season.
The Road Ribbon is well known and constant, having become an
automatic inclusion in many Local Government event calendars.
What has changed over the years is the road safety discussion
during the campaign.
Whilst continuing to highlight the number of people killed and
seriously injured on WA roads each year, the Road Ribbon for Road
Safety® campaign also creates discussion about how road trauma
can be prevented year-round.

Pictured: City of Swan RoadWise Working Group

It provides an opportunity to aim for better road safety outcomes
during the festive season, and to celebrate local road safety
achievements such as infrastructure improvements.
The road ribbon acts as a catalyst for all road users and system
designers (including Local Governments) to raise road safety
expectations, challenge knowledge, go beyond traditional practice
and really imagine a future where road crashes resulting in death or
serious injury are eliminated.

2020 CAMPAIGN OVERVIEW
Once again, Local Governments, State Government agencies,
service groups, businesses and individuals supported the Road
Ribbon for Road Safety® campaign by distributing Road Ribbons,
erecting displays, and sharing the Road Ribbon campaign
messages through local and social media.
New campaign resources, developed by WALGA’s RoadWise,
assisted local action and were well supported, with more than
2000 visits to the Road Ribbon for Road Safety® web page during
the campaign.
More than 10,000 lapel Road Ribbons were sent to campaign
participants for local distribution, along with large cardboard and
corflute ribbons to support community promotions.
Campaign participants encouraged their communities to consider
how other components of the road system contribute to reducing
road trauma. Choosing to purchase safer vehicles with the
latest safety technologies can help avoid a crash (through active
safety features such as electronic stability control, autonomous
emergency braking and lane support systems) or better protect
vehicle occupants in the event of a crash (through passive features
such as side and curtain airbags and active head restraints).
Changes in travel speeds not only improve survivability in the event
of a crash, but also help create more liveable neighbourhoods.
Local Governments continue to design and influence the local road
network so that roads and roadsides are more forgiving - catering
for the mistakes we make on the road.
Road users were also encouraged to take responsibility for
behaving safely when travelling on the road network and comply
with all road rules during the festive season (and always).
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Pictured: Cranbrook Police Officer in Charge
Sergeant Laurie Seton and Shire of Cranbrook
Councillor Peter Denton.

STATE COUNCIL SUPPORT
Each year, members of WALGA’s State Council come
together at the December meeting to show their collective
support for the Road Ribbon for Road Safety® campaign
and the work being undertaken by Local Governments to
help achieve a future of zero deaths and serious injuries on
our roads.
The annual State Council campaign photo has come to
represent how the Road Ribbon for Road Safety® campaign
is embraced from the Kimberley to the Goldfields-Esperance
region and everywhere in between.
Find out more about the 2020 campaign by visiting
www.roadwise.asn.au/road-ribbon-for-road-safety.aspx

ADVERTORIAL

UNDERSTANDING
TOMORROW’S ENERGY TODAY
As a growing number of households, businesses
and Local Government authorities reap the
benefits of solar power, the energy landscape
across Western Australia is changing.

explained Ms Farla. “Synergy will install the VPP technology
and battery storage infrastructure, which will test and learn
how a VPP can help each school better manage their energy
consumption, as well as make the local electricity grid more
stable and reliable.”

According to Synergy’s LGA Account Manager, Ana Farla, the
uptake and interest in new energy technology has led to our
electricity system becoming more complex.

WA’s VPP for Schools pilot project will see ten schools
transformed into a smart, green and flexible VPP.

“In the past, when most customers were drawing power only
from the grid, the system was relatively straightforward,” she
said. “Now, we need to consider the integration of rooftop solar
systems, batteries, electric vehicles, microgrids and other smallscale energy technologies.”
Collectively, these different sources of electricity are known as
distributed energy resources – or DER. The speed and scale
of uptake of DER presents risks to the power system to meet
customer demand, that’s why Synergy is working with the
State Government to find innovative solutions for WA’s future
energy needs, a commitment marked by the release of the
DER Roadmap.
“The State Government released the DER Roadmap in
December 2019 to outline how we’re planning to meet both the
challenges and opportunities around how we produce, manage
and consume electricity in WA.”
Exploring new opportunities for WA includes exploring how
virtual power plants (or VPPs) could be used in WA, starting
with the Schools VPP pilot project.
“A VPP involves aggregating this network of distributed energy
resources, which are then dispatched to provide the same
services to the electricity system as a traditional power plant,”

For more information, check out Synergy.net.au

REDUCE COSTS AND MA XIMISE EFFICIENCY
WITH COMMERCIAL SolarReturn
Commercial SolarReturn is Synergy’s renewable solar energy
package designed to help businesses, including Local
Governments, reduce electricity costs and improve the way
they use energy.
• Each customer’s current usage is reviewed to determine when
and how much electricity the business uses to identify key
trends and patterns.
• Synergy solar experts review the available roof space, as every
business is built and run differently.
• A solar solution is tailored to suit the customer’s needs,
facilities and budget.
With a solar solution recommended and installed by the
Commercial SolarReturn team, business customers can access
a range of high quality, high efficiency solar system packages
tailored to their needs, backed by Synergy’s experience in
renewable energy, the latest electricity industry data and a
dedicated team.
To learn more, visit synergy.net.au/CommercialSolarReturn
or contact Ana Farla, Synergy Business Sales Consultant,
on (08) 6212 2001.

In a few years’ time, you’ll
be glad you read this ad.
Tomorrow is coming fast, but that doesn’t mean your
business can’t get ready for it, today. Talk to Australia’s
most trusted energy company * about installing a
commercial solar system in any scale for your business.
See your savings potential with
Synergy Commercial Solar at
synergy.net.au/CommercialSolarReturn

*Source: Roy Morgan Net Trust Score survey 2018
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LOCAL GOVERNMENT PROFILE

COUNCILLOR LES PRICE
SHIRE OF CUE

Taxation Office and the Australian
Securities and Investment Commission.
On top of being a CPA, I also run a family
operated pastoral property in the Shire
of Cue. Coodardy Station has been a
family generational focus since 1908 and
is currently undergoing a capital works
program and refurbishment of station
infrastructure. There is still much to do
and could be considered a labour of love.
The aim is to pass the station on to the
next generation in good working order.

Shire of Cue Deputy President
Councillor Les Price is an Elected
Member who wears a number
of “work hats”. On top of being
a qualified Certified Practising
Accountant and a Registered
Tax Agent, he also runs a
family-operated sheep/cattle
station within his Council area,
while juggling his day-to-day
duty as a Councillor.
As a WALGA State Councillor,
Cr Price represents the Murchison
Country Zone and advocates on
behalf of his zone. He is also the
Deputy President of the Murchison
Regional Vermin Council, which
has the responsibility for the
construction of a new dog
proof fence and the ongoing
maintenance of two existing
vermin proof fences.

WHAT IS YOUR “DAY JOB” AND HOW
DOES IT RELATE TO YOUR ROLE AS
AN ELECTED MEMBER?
I am a qualified Certified Practising
Accountant (CPA) and Registered Tax
Agent, having also completed a Bachelor
of Business (Accounting) at Curtin
University and Post Graduate Degree
in Taxation Studies at the University of
Western Australia.
The current work often involves representing
clients in investigations with the Australian

PAGE 24

Being in finance and business
management has given me an
added advantage in carrying out
my role as an Elected Member in
Local Government. Local Government
is a business operating in an
ever-changing environment and a skillset
is needed to be able to move with the
times and improve efficiencies and
productivity while maintaining a high
level of regulatory compliance. I would
like to think that I have made a valuable
contribution as an Elected Member by
drawing on my business and public
worklife experiences.

WHAT SAW YOU BEGIN
A CAREER IN THE LOCAL
GOVERNMENT SECTOR?
My family has a long and strong
association with Local Government in
the Shire of Cue and at the Association
level. I grew up listening to the parry and
thrust of being an Elected Member of a
regional Council and dealing with various
community issues.
Further, I felt that with my business and
finance experience and knowledge of the
workings of Government, I could offer
something to my local community if I
became an Elected Member.
More importantly, I wanted to see our
community and town continue to be a
vibrant part of the Murchison Region.

HOW MANY YEARS HAVE YOU
BEEN INVOLVED IN LOCAL
GOVERNMENT? HOW HAS THE
SECTOR CHANGED/ EVOLVED
OVER THE YEARS?
I entered the Local Government arena
quite late in my working life and was first
elected in 2015. Over time, I have seen

a shift in the roles and responsibilities
of Councillors and a strong focus on
separating those duties from that of the
business of the administration. Gone
are the days when the President was
active in the affairs of the administration
and wielded some degree of power
and control.
In recent times, there has been a
real focus on Councillor training and
development to better understand the
business of Council and that of the
administration and where Councillors
sit in that process.
Additionally, I have seen a continued
push by the Department of Local
Government and the State Government
in the areas of compliance, statutory
and regulatory oversight and the
fiscal and financial responsibility
of Local Governments.
I believe that Local Government should
not be so controlled by the State that it
is unable to be an independent Local
Government body that delivers the
best service it can for its community.
Consideration must be given to the
area of size and scale to help reduce
the administrative burden on the limited
staff of small Regional Councils.
The ongoing review of the
Local Government Act and the
Recommendations of the Review
Panel have highlighted the overarching control the State will have over
Local Governments if some of the
recommendations are implemented.
Local Government is the sphere
of Government that is closest to
the community and best placed
to understand the real needs of
that community.
Of note over the last few years is the
push towards cost shifting to Local
Government by both the Federal
and State Governments. Local
Governments have limited resources
and there are some services that
should always be provided by the State
and we ought not to expect Local
Government to pick up the tab.

CAN YOU DESCRIBE SOME OF THE
BIGGEST CHALLENGES YOU’VE
FACED DURING YOUR TIME AS AN
ELECTED MEMBER?
Sufficient funding for Local Government
projects has always been a challenge.
The rate base of smaller Regional
Councils is limited and so Local
Government relies heavily on grants
and other State and Federal
Government funding.
A further challenge is how Local
Governments can generate business
interests in its town, promote regional
tourism, create family employment
opportunities and help stop a dwindling
population base. The significance of
this would result in an increase school
numbers, the provision of additional
health services, the generation of
additional business and Council services
within the town and an economic upturn
- all adding to the GDP of the State.
There is also a lack of awareness
from State and Federal Governments
of the serious social and economic
issues within a Local Government
area. A level of support exists but it is
insufficient. Dealing with depression,
loneliness, family violence, suicide,
drugs and alcohol is a major concern.
They need the resources of all spheres
of Government if we are to have
any success in combatting these
community ills.
Despite all these challenges, regional
Local Governments have been working
together for a common cause, which is a
great outcome. Gone are the days when
a Local Government would ‘go it alone’
because for the voice to be heard on the
Terrace, it must be a united one.

CAN YOU EXPLAIN THE REGION
YOU WORK IN AND SOME OF THE
ADVANTAGES AND CHALLENGES
OF WORKING IN THIS REGION?
The Shire of Cue is situated within the
Murchison Region in the Mid-West
of WA. Historically, the focus of the
region has been agriculture and mining.
Tourism has played a significant role in
generating an interest in the region, as
well as putting money into the various
businesses in the towns in which
tourists traverse.

The Murchison has a history of miners
and prospectors searching for that
ever-elusive gold nugget. With the price
of gold at around $1,900 USD per ounce
there is a renewed interest in the search
for gold with many larger companies
investing in the region. It is a risky
business but can produce high rewards
if successful.
The difficulty being faced by Local
Governments and businesses generally
within the region is that whilst mining
companies invest heavily in their
specific business projects, there is little
investment directly within the towns.
This problem is exacerbated by the
increased number of FIFO workers.
Some companies are not good
corporate citizens while others will go
out of their way to engage with the
community and provide some level of
opportunity. Local Governments face the
challenge of providing increased services
to ratepayer miners and encouraging
direct investment within the town.
In terms of advantages, the comradery
that exists in any isolated region, and
the business and personal friendships
developed over time, are most satisfying.
Everyone is aware that we all face the
same challenges. When the chips are
down, it is amazing how people from far
and wide and from all walks of life will
come together to help out.

WHAT HAS BEEN YOUR PROUDEST
ACHIEVEMENT WHILST WORKING
IN LOCAL GOVERNMENT?
Achievements are not something I
consider or dwell on. Being an Elected
Member is like a job; it comes with
responsibility. Elected Members are
not there for reward or recognition. You
have to believe in what you do and stay
the course.
I would like to think that I am part of
a team, which sets a direction and
follows that pathway such that the local
community derives an overall benefit
from the team’s efforts.
I guess when a ratepayer approaches
you and says “you are doing a great job”,
then this is the satisfaction I cherish. You
will never be able to please everyone all
the time but so long as you please some
of the people some of the time.

As for achievements, I feel that my
representation of the Murchison Country
Zone on State Council at WALGA has
been to be a voice that is heard and
listened to and to pursue challenges and
advocate on behalf of my Zone.
There is much satisfaction in collaborating
with other Local Government colleagues
around the State in the pursuit of
recognition that we all have something to
offer each other.

WHAT ADVICE DO YOU HAVE FOR
SOMEONE WISHING TO BECOME
AN ELECTED MEMBER?
The role is a labour of love and often
comes with criticism and rebuke from
various sections of the community.
You’d need to dedicate the time and
energy to it.
It’s also important to seek family support
before you accept the challenge to
become an Elected Member - your
biggest challenge might just well be on
the home front. Additionally, don’t take
on the role as a mean to achieve some
sort of personal gain or recognition - you
are there to serve, and that comes with
responsibilities and challenges.
As an Elected Member, you’ll need
to be engaging and available to your
community - this means being honest
and open; don’t play one section of the
community off against another. Similarly,
be prepared to change your mind for the
good of the community.
Remember that when you leave the
Council Chamber you must be united as
a Council in all decisions you make. You
may not always agree with a decision but
the community must see you as one.
Don’t forget the underprivileged, the
infirmed, the homeless, the aged, the
unemployed or the social outcast that
might be in your midst. It is these people
who need your support.
Finally, don’t forget that this is a role of
service and not self-service. You are
still part of the community in which you
live and, just because you are an Elected
Member, you have no further right
or privilege.
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LGIS UPDATE

YOUR SCHEME DELIVERS IN
2020, AND AVOIDING BURNOUT

PANTONE® 7462c
C 94 M 43 Y 0 K 38
R 30 G 85 B 135

By Jonathan Seth, CEO, LGIS

I think many of us are
happy to say goodbye
to 2020. It provided all
of us with unexpected
challenges and therefore
opportunities. WA Local
Governments responded
creatively to rapidly
changing circumstance
and found new ways to
support and connect their communities.

• Increased mental distance from one's job, or feelings of
negativity or cynicism relating to one's job; and

For us at LGIS it meant that many things we’d planned for
2020 fell to the wayside and we pivoted to deliver COVID-19
specific services and resources including:

2. Unmanageable workload

• 18 Specific COVID-19 resources, including a Local
Government Pandemic Hub

5. Unreasonable time pressure

• 8 new pandemic focused workshops delivered via video
conference with some 180 attendees.
We also continued to do the things we do best - working
with our members to protect and manage the risks of their
organisations, communities and people. In 2020 we provided:
• $7 million extraordinary contribution support package
• Managed 892 workers’ compensation claims, incurring
$15.4 million.
• Managed 2,041 liability and property claims, incurring $10.3
million in property alone.
• 9,800 hours of Scheme risk services across a wide range
of areas from professional to property and OSH and
human risks.

AVOIDING BURNOUT
Burnout is one of the major human risks of 2020 and going
into 2021. We’ve all dealt with significant uncertainty this
year - with changes in both personal and work lives. People’s
reserves have been significantly depleted and the holiday
season won’t necessarily provide reprieve. Unfortunately
it looks like things will continue in this vein for the first
half of 2021.
Against this backdrop burnout is a significant human risk
consideration.

WHAT IS BURNOUT?
Burnout is recognised by the World Health Organisation as
an 'occupational phenomenon'. It describes a situation when
employees have exhausted their physical, mental or emotional
reserves in performing their job role.
It's characterised by three dimensions:
• feelings of energy depletion or exhaustion
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• reduced professional efficacy.
It can be caused by many factors including stressful projects
or clients, a lack of managerial support and resources (real or
perceived), tight impending deadlines, or even just plain old
exhaustion.
Every workplace and team is different but it's important
to realise that burnout is often a result of the workplace
environment, not the individual. The Harvard Business Review
reported that the top five reasons for burnout are:
1. Unfair treatment at work
3. Lack of role clarity
4. Lack of communication and support from their manager
There are a few important things that managers can do to
support their teams.
1. Know the warning signs
These could include uncharacteristic quality lapses,
increased irritability, missed deadlines, changes in time
management, a deterioration in grooming or a rise in sick
days. If you notice any of these signs take the time to
check-in and ask the employee 'R U OK?'
2. Burning too many candles
Do you have employees with constantly early starts and
late finishes? If you see this think about why it's happening
and address the underlying reason. Look at their workload,
adjust deadlines and find ways for them to start and finish
at a more reasonable time.
3. It's okay to switch off
In 2020 we've become experts at working from home but
some can’t switch off. Lead by example. Think about your
own behaviour, do you send emails or call staff outside
of work hours? This creates pressure for staff to always
be switched on and available. Actively encourage staff to
switch off from work.
4. Lots of open communication
Encourage employees to know they're always welcome to
raise potential workload issues about current or looming
projects – well before they become fully-blown problems.
Listen to their concerns. Explore the alternatives. Then
work together to implement a workable solution.
For more information about Scheme risks services or any
other queries about LGIS please contact me on 9483 8855 or
your LGIS Account Manager on 9483 8888.

TRAINING UPDATE

ELECTED MEMBER
TRAINING UPDATE
Following recent amendments to the
Local Government Act 1995, the 587
Mayors, Presidents and Councillors
elected or re-elected for the first time in
October 2019 were required to complete
five mandatory training courses within 12
months of their election.
An overwhelming majority of Elected Members
enrolled with WALGA to complete the training,
resulting in 2,526 course enrolments. Close to 85
percent of the 2019 cohort have completed, or are
close to completion of their training requirements.
Following the challenges we all faced in 2020,
WALGA is committed to enhancing the accessibility
and flexibility of our training offering. In consultation
with industry advisory groups, WALGA Training
has been busy developing new learning resources
across our course offerings to reflect the changes in
legislation, codes of practice, operational guidelines,
industry and good governance practice. We are also
reviewing a number of courses and in 2021 we are
pleased to offer an increased range of flexible delivery
methods to meet the specific needs of Mayors,
Presidents, Councillors, Executives and Local
Government Officers.
With a large range of course offerings, there are many
options to develop and maintain your professional
capabilities. In particular, there are a number of higher
level courses to choose from for Elected Members
who have recently completed the Council Member
Essentials suite of courses.

Department of
Local Government, Sport
and Cultural Industries

WA Regional
Achievement &
Community Awards
2020
Congratulations
to Bindoon Public
Library, winner of the
Department of Local
Government, Sport
and Cultural Industries’
prestigious Making
a Difference Award
at this year’s WA
Regional Achievement
& Community Awards
2020!

For more information visit:
www.dlgsc.wa.gov.au/Making-a-Difference

WALGA is committed to enhancing the understanding
of the diverse roles and responsibilities in Local
Government, promoting high standards and enabling
all members to perform their job well, and in the best
interests of the communities they represent.
To stay up-to-date with WALGA Training’s courses,
please visit walga.asn.au/Training.
We look forward to meeting your training and
development needs and aspirations in 2021.
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STATE
COUNCIL BRIEFS
The following resolutions were made
at the State Council meeting held on
Wednesday, 2 December at WALGA’s
West Leederville office.
LOCAL GOVERNMENT ACT REVIEW
ADVOCACY PAPER – KEY ISSUES
FROM RECENT INQUIRIES INTO LOCAL
GOVERNMENT
That:

5. Supports the alignment of Local Government
procurement thresholds, rules and policies with the
State Government.
iv. Intergovernmental Cooperation:
That a Partners in Local Government Agreement promoting
a collaborative partnership approach be signed by the
Premier, Minister for Local Government, Western Australian
Local Government Association and Local Government
Professionals WA, at the commencement of each term of
the State Government.

1. Ongoing advocacy relating to the Review of the Local
Government Act 1995 be noted; and,

SUBMISSION – REGISTRATION OF BUILDING
ENGINEERS IN WA

2. The Advocacy Positions for a New Local Government Act:
Key issues from recent Inquiries into Local Government –
be endorsed, subject to the following amendments;

That WALGA:

i. Roles and Responsibilities: That clarification of the roles
and responsibilities for mayors / presidents, councillors
and CEO’s be considered to ensure that there is no
ambiguity.
ii. External Oversight: The Local Government
sector supports:
1. Establishing an Office of the Independent Assessor
to replace the Standards Panel to provide an
independent body to receive, investigate and assess
complaints against elected members and undertake
inquiries.
2. Remove the CEO from being involved in processing
complaints.
3. That an early intervention framework of monitoring
to support Local Governments be provided with any
associated costs to be the responsibility of the State
Government.
iii. Financial Management and Procurement: That the Local
Government sector:
1. Requests the Minister for Local Government to
direct the Department of Local Government to
prepare a Model set of Financial Statements and
Annual Budget Statements Reports for the Local
Government sector, in consultation with the Office of
the Auditor General;
2. Requests the Department of Local Government to reassess the amount of detail required to be included
in annual financial reports, in particular for small and
medium sized entities as suggested by the Office of
Auditor General;
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1. Advise the Department of Mines Industry Regulation and
Safety (DMIRS) that the registration of Building Engineers in
WA is supported.
2. Request that DMIRS also consider the registration of
Electrical Engineers, Façade Engineers, Energy Assessors,
Bush Fire Consultants, Access consultants, Swimming pool
companies, Patio installers and Demolition contractors.
3. Request that DMIRS clarify that dilapidation reports may
only be undertaken by Registered Engineers.
4. Provide this report to Department of Mines Industry
Regulation and Safety as feedback on the Consultation
Regulatory Impact Statement.

FAMILY AND DOMESTIC VIOLENCE AND THE
ROLE OF LOCAL GOVERNMENTS
That:
1. WA Local Governments recognise the prevalence,
seriousness and preventable nature of family and domestic
violence and the roles that Local Governments can play
in addressing gender equity and promoting respectful
relationships in their local community.
2. WALGA advocates to the State Government:
a. to work with Local Government in defining the role and
responsibilities and expectations of Local Governments
in family and domestic violence.
b. for adequate funding for family and domestic violence
programs and services, particularly in regional areas.
c. for appropriate resources and funding be allocated to
Local Governments to implement any particular roles
and actions addressing family and domestic violence as
defined in the State Strategy.

3. Supports Local Governments being able to use
freehold land to secure debt;

d. to provide support to Local Government in the broader
rollout of the Prevention Toolkit for Local Government.

4. Supports Building Upgrade Finance being permitted
for specific purposes such as cladding, heritage and
green improvements;

e. to continue advocacy to the Commonwealth
Government for additional funding and support.

3. WALGA organises presentations for Local Governments
that address family and domestic violence, as part of
relevant events or webinars.

UNDERGROUND POWER
1. That Local Government supports the:
a) continuation of cooperative arrangements between
the State Government, Western Power and Local
Government to progressively replace the overhead
electricity distribution network in residential areas with
underground power.
b) development of a new approach to identifying and
prioritizing areas for investment in underground power,
initiated by the need to invest in the overhead network to
meet safety, reliability and capability requirements.
c) development of a new approach to allocating State
Government resources to facilitate projects proceeding
in areas with a high electricity network need and
lower economic capacity of ratepayers while retaining
a commitment to funding an average of 25% of
program costs.
d) opportunity for Local Governments to initiate projects to
convert areas to underground power be retained with
Western Power to continue to contribute the amount
recoverable as an efficient investment as calculated by
the New Facilities Investment Test (NFIT).
2. That WALGA advocate for a targeted funding mechanism
through the State Government to assist property owners
in underground power program project areas that would
suffer disadvantage as a result of needing to contribute to
the cost of underground power.

e) The conduct of an independent assessment of potential
industrial and employment law consequences arising
from the proposed regulations under Schedule 2,
Division 4 ‘Standards for termination of employment of
CEOs’; and
f) Deferral of Regulation 18FC pending an independent
assessment of the Schedule 2, Division 4 ‘Standards for
termination of employment of CEOs’.
2. Seek that the CEO Recruitment and Selection,
Performance Review and Termination Working Group be
reconvened to oversee the development of CEO Standards
Regulations.

MODEL CODE OF CONDUCT FOR COUNCIL
MEMBERS, COMMIT TEE MEMBERS AND
CANDIDATES REGUL ATIONS
That WALGA generally supports the Local Government
(Model Code of Conduct) Regulations 2020 with the following
recommendations:
a) Amend Division 2, Clause 4(d) to read ‘identify and
appropriately manage any conflict of interest’;
b) Does not support the inclusion of local level complaints
about alleged behavioral breaches and Local Governments
dealing with complaints provisions in Division 3, Clauses 10
and 11; and
c) Supports an external oversight body to manage local
level complaints involving council members as prefaced
in the Local Government Review Panel Report, City of
Perth Inquiry Report and Select Committee into Local
Government Report, to be considered in a future Local
Government Act.

CEO RECRUITMENT AND SELECTION,
PERFORMANCE REVIEW AND TERMINATION
STANDARDS REGUL ATIONS
1. That WALGA support the establishment of CEO
Recruitment, Selection and Performance Review Standards
subject to:
a) removal from the Regulations the requirement
to re-advertise CEO positions after 10 year’s
continual service;
b) Encouraging, rather than mandating, the involvement
of an independent person in the CEO Recruitment and
Selection Process;
c) The retention of Regulation 18C of the Local
Government (Administration) Regulations;
d) Deletion of the requirement under Regulation
18FB(4) to provide a copy of a council resolution
certifying compliance with the CEO standards to the
Departmental CEO;
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State
Council
Mayor Tracey Roberts JP.............................................................................................................President
President Cr Karen Chappel ..........................................................Deputy President / Northern Country Zone
President Cr Ken Seymour............................................................................ Avon-Midland Country Zone
President Cr Phil Blight ............................................................................................ Central Country Zone
Cr Jenna Ledgerwood ......................................................................................Central Metropolitan Zone
Cr Paul Kelly.......................................................................................................Central Metropolitan Zone
Cr Cate McCullough ............................................................................................. East Metropolitan Zone
Cr Catherine Ehrhardt........................................................................................... East Metropolitan Zone
President Cr Cheryl Cowell.................................................................................. Gascoyne Country Zone
President Cr Malcolm Cullen............................................................ Goldfields Esperance Country Zone
President Cr Stephen Strange ..................................................................... Great Eastern Country Zone
Cr Ronnie Fleay ...........................................................................................Great Southern Country Zone
Cr Chris Mitchell JP.............................................................................................. Kimberley Country Zone
Cr Les Price ........................................................................................................Murchison Country Zone
Mayor Mark Irwin ................................................................................................ North Metropolitan Zone
Cr Russ Fishwick JP........................................................................................... North Metropolitan Zone
Cr Frank Cvitan JP............................................................................................... North Metropolitan Zone
President Cr Michelle Rich............................................................................................ Peel Country Zone
Mayor Peter Long ......................................................................................................Pilbara Country Zone
Cr Julie Brown .............................................................................................South East Metropolitan Zone
Mayor Ruth Butterfield ............................................................................... South East Metropolitan Zone
Mayor Carol Adams OAM ...................................................................................South Metropolitan Zone
Mayor Logan Howlett JP ....................................................................................South Metropolitan Zone
Cr Doug Thompson ............................................................................................South Metropolitan Zone
President Cr Tony Dean.................................................................................... South West Country Zone
Ex-officio:
Mr Jamie Parry..................................................................................................................LG Professionals
Rt Hon the Lord Mayor Basil Zempilas....................................................................................City of Perth
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